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Rating Definitions @

A combination of ratings per
Perfermance Area where:

Rating
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DBID : 391443 and Audit Id : 153877
Audit Type : Full Audit
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Main Auditee Information @

Name of producer :

Henan xusheng hat co. LTD

DBID number : 391443
Audit ID : 153877
Address : Building 1,2,6 and 7, hat industry park, high-tech development zone, dancheng county Zhoukou
Province : Henan Country : China
Management Representative : Sheng Pu
Contact person: Sheng Pu Sector : Non-Food
Industry Type : Accessories Product group : Personal Accessories
Product Type : Hats
.
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Producer : Henan xusheng hat co. LTD .
DBID : 391443 and Audit Id : 153877 Audit Date : 12/06/2019 amfo rl @ BSCI

Audit Type : Full Audit Trade with purpose

Audit Details @

Audit Range : [ Full Audit ] Follow-up Audit

Audit Scope : B9 Main Auditee ] Main Auditee & Farms

Audit Environment : [ Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : (o3

Need of follow-up : Yes If YES, by : 14/06/2020

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA S PA 6 PA7 PA 8 PA9 PA 10 PA 11 PA 12 PA 13

o | e A A B e | [TA A A A A B B

Executive summary of audit report

1. The total land area occupied by the auditee is 66666.7 square meters. The auditee had found in September 2010, and start production at this location
since February, 2017.

2. In view of the auditee, there are total 7 buildings in the industrial park.The auditee consists of one flat building used as workshop, one flat building used
as warehouse, one 2-storey building used as workshop and warehouse, one 2-storey building used as office, canteen, kitchen and sample rooms. The
auditee rent two flat buildings to Hennan Lai Ang Apparel Co., Ltd. used for workshop and warehouse, and one building was under construction. No
dormitory was in the auditee.

3. The main products manufactured by the auditee are hats. Main production processes are listed as follow: cutting, sewing, molding, handwork,
assembling, inspection and packaging.

4. 12 months' (from May 2018 to April 2019) payroll records and 13 months and 12 days’ (from May 1, 2018 to June 12, 2019) attendance records were
reviewed. 16 attendance records and payroll records from April 2019, December 2018 and September 2018 were selected as samples respectively in this
audit.

5. According to the attendance records provided by the auditee:

1) For April 2019 (current month), the average number of hours worked in a week for the 16 randomly selected samples were 54 hours per week.
Maximum working hours per week were 54 hours (16 out of 16 randomly selected samples);

2) For December 2018 (random month), the average number of hours worked in a week for the 16 randomly selected samples were 57 hours per week.
Maximum working hours per week were 60 hours (7 out of 16 randomly selected samples);

3) For September 2018 (random month), the average number of hours worked in a week for the 8 randomly selected samples were 56.5 hours per week.
Maximum working hours per week were 60 hours (7 out of 16 randomly selected samples).

6. The local minimum wage standards set at RMB 1500 per month, equivalent to RMB 8.62 per hour since October 1, 2018, and RMB 1420 per month,
equivalent to RMB 8.16 per hour from October 1, 2017 to September 30, 2018.

7. The business license number is 914116255610442813.

8. Wages of all employees are calculated based on hourly-rate basis.

9. The auditee management showed a positive attitude to this audit during the whole process. Document requested were provided timely and locked areas
encountered during the audit were unlocked timely. At the end of the audit, all the findings were accepted by the management.

10. All interviewed employees were satisfied with the auditee and no negative information was raised. The employees do enjoy working in the auditee.
They are satisfied with their working conduction, salary and management system. The auditee gives everybody equal opportunity.

11. There is another factory named Hennan Lai Ang Apparel Co., Ltd. in the same address. The auditee provided the rent agreement to review and auditor
took onsite tour in the part rent areas. The managements stated that they had separate business licenses, with individual financial system, production
management and personnel management (including attendance records and payroll records). Another factory’s products were different from the auditee.
And according to employee interview, they confirmed the situation, and they also stated that the employees in the factories would not exchange in each
other. The auditee also provided the business licenses, relevant leasing contact for the above situation for review.

12. Some documents were not uploaded because:

There was no contractors used by the auditee, so the document of the Contractor license/permit not applicable

There was no agencies used by the auditee, so the document of agency labour contract not applicable

There was no government waivers in the auditee, so the document of the working hours and social insurance waivers not applicable.

No Collective bargaining agreements were signed by the aduitee, so Collective bargaining agreements not applicable.

13. Compliance performance areas:

Performance area 3: The rights of Freedom of Association and Collective Bargaining

The auditee had established written freedom of association procedure. The auditee respected employee’s freedom of association and collective bargaining
rights. No any discrimination between employee representative and member of employee committee and non- committed workers. The workers are free to
choose their own representatives and shall not be treated in different ways by refuse employment, dismissal, discrimination, harassment, intimidation.
Freedom of association trainings are provided by the facility through orientation training and refreshed annually.

Performance Area 4: No Discrimination
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Producer : Henan xusheng hat co. LTD

-
DBID : 391443 and Audit Id : 153877 Audit Date : 12/06/2019 a mfo rl @ BSCI

Audit Type : Full Audit Trade with purpose

The auditee has established anti-discrimination procedure to ensure the hiring, remuneration, training, promotion, termination, etc. in this auditee will base
on their ability and performance, not based on race, color, age, gender, sexual orientation, ethnicity, disability, hepatitis B, religion, old soldier, political
affiliation, union membership or marital status. Workers are treated equal during recruitment, training, promotion and wage payment and there is no
pregnancy and hepatitis test item. No any discrimination case is reported by employees before.

Performance Area 8: No Child Labour

The auditee has established a policy of checking ages of workers at application stage. The Child labour policy was communicated to all employees during
the refresh employee training. The auditee never employs or uses any child labour under the age of 16 years old. The auditee kept ID copies for workers.
No child labour was found in this audit. The youngest worker present was age 21 years old.

Performance Area 9: Special protection for young workers

The auditee has established a procedure to protect the young workers. Through document review and employee interview, there was no young worker in
the auditee. The auditee performed the risk assessment based on health and safety issues and law requirements that young workers should not do
overtime work, night shift work and on hazardous positions. The youngest worker present was age 21 years old.

Performance Area 10: No Precarious Employment

The auditee has established a procedure to manage the employment relationship. All employees were recruited by the auditee directly. No temporary
employee and home employee were used by the auditee. The auditee signed labour contracts with the employees within one month and gave one copy to
employees.

Performance Area 11: No Bonded Labour

The auditee had established a policy which prohibits forced labour. The auditee does not require deposit or withhold employees’ ID cards but only copies
must be kept in the personnel files and the original given back to the employees. The auditee recruit workers on voluntary basis, the auditee strictly prohibit
any type of force labor, including prison, trafficked or slave labor and indentured or bonded labor. The workers could free to leave the facility when the shift
was over.

14. The audit was conducted by Jeff Tan (APSCA registration number: RA21700308).
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Ratings Summary @

Auditee's background information

Auditee's name :

Henan xusheng hat co. LTD

Legal status :

Limited Company

Local Name : AmBARIERAR Year in which the auditee was founded : 2010
Address : Building 1,2,6 and 7, hat industry park, Contact person (please select) : Sheng Pu
high-tech development zone, dancheng
county
Province : Henan Contact's Email : pushengpaul@163.com
City : Zhoukou Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the None
auditee :
Country : China Website of auditee (if applicable) : None
GPS coordinates : N:33.650701,E:115.229779 Total turnover (in Euros) : 4000000.00
Sector : Non-Food Of which exports % : 60.00
Industry : Accessories Of which domestic market % : 40.00

If other, please specify :

Production volume :

300000 pieces per month

Product Group : Personal Accessories Production cost calculation : No
If other, please specify : Lost time injury calculation cost : No
Product Type : Hats
Auditee's employment structure at the time of the audit
Total number of workers : 151 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 28 123
Temporary workers 0 0
In management positions 2 7
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 0 2
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 28 123
Production based workers 0 0
With shifts at night 0 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
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Producer : Henan xusheng hat co. LTD

-
DBID : 391443 and Audit Id : 153877 Audit Date : 12/06/2019 a mfo rl @ BSCI

Audit Type : Full Audit Trade with purpose

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 153877] Audit Date: 12/06/2019 PA Score: D Deadline date:31/12/2019|

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:
The auditee had established management system to implement the amfori BSCI Code of Conduct, Mr. Sheng Pu / Product Manager was
appointed to management representative to ensure that the amfori BSCI values and principles are followed in a satisfactory manner. The auditee
conducted internal audit and management review to its social performance once per year.The auditee also conduct assessment to overview of
the business partners and their level of alignment with amfori BSCI Code of conduct. Based on satisfactory evidence, the main auditee partially
respected this principle because:
WH A BMILT — P EERG N fTamfori BSCIHT AN, T a0 B/ £ =L BN EEE R R UM RIS @ Bamfori BSCINMEFIR I . 15 7 1%
HEF—RAEH R THENRIEIT T NERA T A2 E IR VT o o 45 6 %5 B I B AK (£ BEAT P44 3R T AR L 8 <Famfori BSCI{T AR HIKTE, EF
SANHERIERE, WHFRA N EETBSCIHAEZRN, REZ:

1.1 - The auditee had set up some management procedures to implement the BSCI Code of Conduct, but not all procedures were properly
implemented, such as PA2, PA5, PA6, PA7, PA12, PA13 have finding. It partially respect Performance area 1.1
R IZFT L T HafRamfori BSC| COCHR LB BEIEIEF, (BRT R AREFMSLARLNE, LLINFEPA2, PAS, PA6, PA7, PA12, PA13 BRF
AUl B EESHRXE.1

1.4 - The auditee did not evaluate its workforce capacity to meet the expectations of deliver order or contracts. It did not respect Performance area 1.4.

WHZAREIEEE NI EALNEREEITRER, MREESRRE1.4

Remarks from Auditee:
None observed

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 153877] Audit Date: 12/06/2019 PA Score: B Deadline date:31/12/2019

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:
The auditee had established efficient communication mechanisms with workers ensure sound information exchange on workplace issues. The
auditee also established sufficient competence among managers, workers and workers representatives to successfully embed responsible
practices in the business operation. Based on satisfactory evidence, the main auditee partially respected this principle because:
W IZF I T ZREEIH AR R TR TSR T ERRR. MATRAELE, RTHRTARZAEITBWHKR UBHEEE
BN ST RIBI R ATE L5528 o, EF 5 NIHERIIESE, #5805 B & T amfori BSCI MIASRN, FERZ:

2.2- The auditee did not define long term goals to protect workers according to amfori BSCI Code of Conduct. It did not respect Performance area 2.2;

W %75 %A KB amfori BSCIT /4y il B K H# B brsk R R THUR . W REES MR E2.2

Remarks from Auditee:
None observed

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 153877] Audit Date: 12/06/2019 PA Score: A Deadline date;|

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:

None observed
REKIMAFEI

Remarks from Auditee:
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DBID : 391443 and Audit Id : 153877 Audit Date : 12/06/2019 a mfo rl @ BSCI

Audit Type : Full Audit
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Performance Area 4 : No Discrimination

Full Audit [Audit Id - 153877] Audit Date: 12/06/2019 PA Score: A Deadline date;|

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:

None observed
RRIUTFE I

Remarks from Auditee:

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 153877] Audit Date: 12/06/2019 PA Score: B Deadline date:31/12/2019

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:

5.4 -

5.5-

The auditee had established wage management procedure. The wages of all employees were paid on hourly base, and the normal wages of all
employees were higher than local minimum wage. The auditee had paid 150% of normal wage for the normal overtime works and paid 200% of
normal wage for the weekend overtime works. No overtime work on statutory holidays. All wage were paied ontime. Based on satisfactory
evidence, the main auditee partially respected this principle because :

WHZAEILT THERRRF . WHRZRANA A THIIOVMTTE, THSTRIEIRRE, MMRNXAAR: FEMM IR AERE M5
&, BARMPET5NIEE THREI2ME, WA RARBIEEE IRE THMBE, A THERREIRIN K. EFHANNEMIER, e RAMIEET
amfori BSCI FIARSRN, RER:

The auditee did not aware of living wage, identify the gap between actual remuneration and fair remuneration and potential actions to fill the
gaps. It partially respect Performance area 5.4.

WA RPN EF TR, R/ U ErE A2 T HaM o 2= 05 LA R B Z BERI AT RER1E. D B ESXE 5.4.

Insufficient social insurance participated. Through review the social insurance receipts from June 2018 to May 2019, auditor found that there
were 151 employees in the auditee. 25 employees had participated in basic endowment insurance (16.6%) and 74 employees (49%) had
participated in injury insurance. No employee had participated int basic medical insurance (0%), unemployment insurance (0%) and maternity
insurance (0%), Remark: 1. The facility has 18 entire employees, no temporary, dispatch and newly joined employee in the auditee. 2. No
commercial insurance was provided to employee. 3. The auditee management stated that the employees declined to participate social insurance.
It is not comply with the Social Insurance Law of the People’s Republic of China, Article 10 Employees shall participate in the basic endowment
insurance, and the basic endowment insurance premiums shall be jointly paid by employers and employees. Article 23 Employees shall
participate in the basic medical insurance for employees, and the basic medical insurance premiums shall be jointly paid by employers and
employees in accordance with the relevant provisions of the state. Article 33 Employees shall participate in the employment injury insurance, and
the employment injury insurance premiums shall be paid by their employers rather than the employees. Article 44 Employees shall participate in
unemployment insurance, and the unemployment insurance premiums shall be jointly paid by employers and employees in accordance with the
relevant provisions of the state. Article 53 Employees shall participate in maternity insurance, and the maternity insurance premiums shall be paid
by employers rather than employees in accordance with the relevant provisions of the state. It did not respect Performance area 5.5.
HRSERE . BILAF201846 A FI20194F5 A It (RUKIE, HRZ KB H AR 1518 % T, 258 i TILSFERK (16.6%), 748 01 TSM
T TOHR (49%) % H R TSMESTRE (0%), £FRE (0%) FIRARE (0%) 4. #iF:1 WHZAF18RBURIAR, RAIGN T, J75IKET
MBAEFHH AT, 2 WHEAREREBIRRS AL SHEFRABTEALARTATIFABESNAR, RFS(PEARLNMEHSREE)E T
&, MINYSMERFERE, HRAANLMAINTHARUNERFEREN Fo+=F NINISMRTERESTRK, BAANRCMHNNTZR
ERMEXRUNERET R, F=+=F NI NUSMIRG, BAANPAHNTHRGD:, MTAHN ORI FmE+mE RTINS
SmRARE, BAANPCHNINTRBERMELRUMNRIVRR S, ER+=F PINSSMEBRK, ARALIRBERNESNEETRS
%, NI RGNEBRK T MREESHURES.5.

Remarks from Auditee:
None observed
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Producer : Henan xusheng hat co. LTD

-
DBID : 391443 and Audit Id : 153877 Audit Date : 12/06/2019 a mfo rl @ BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 153877] Audit Date: 12/06/2019 PA Score: D Deadline date:31/12/2019

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:
The auditee had established the working hour management measure to control workers' working hours. Base the provided records, one day was
arranged for rest after 6 consecutive days. The maximum daily overtime hours were 3 hours and the maximum monthly overtime hours were 94
hours.The maximum weekly working hours were 60 hours, The regular working hours per week was 40 hours. Based on satisfactory evidence,
the main auditee partially respected this principle because:
AL T T A0 E BRAE R SRR 0 TR TR ), B FIRBAIICT:, R TELETFORIKE—R. BREARIMBENS 793/, A RAIBER i)
HOAINET, FEIERR AT ) 960/ o 47 B TAERT ) 940/ o B F 6 NHERIIESRE, #1582 B E T amfori BSCI BIARERN, [REZ:

6.2-  Monthly overtime hours exceeded the legal requirement. Through document review, auditor found that the monthly overtime hours of 16 out of 16
randomly selected employees were 57 hours in April 2019 (peak month); The monthly overtime hours of 16 out of 16 randomly selected
employees range from 66 to 94 hours in December 2018 (random month); The monthly overtime hours of 16 out of 16 randomly selected
employees range from 64 to 86 hours in September 2018 (random month). It is not comply with PRC Labor Law article 41 The employing unit
may extend working hours due to the requirements of its production or business after consultation with the trade union and labourers, but the
extended working hour for a day shall generally not exceed one hour; if such extension is called for due to special reasons, the extended hours
shall not exceed three hours a day under the condition that the health of labourers is guaranteed. However, the total extension in a month shall
not exceed thirty-six hours. It is not respect Performance area 6.2
WA 4% 77 A INPER Rl R E R, B SO 4%, W% R DR ERA920194F4 A (HATA) BE B, 164 FEHLIMERED il T A 16 N#9 A ANBER 7]
57N 7220184128 (BEHLA ), 1648 BEHLIMERE 53 T sh A 16 A A ANBERS (7] 966-94/Nif ; Z£20184F9 A (BEHLA ), 16&BEHLIMEREY )i THHH 16
B9 A INBERT R]964-86/M ;o ERFE (P EANRKME Y SR F41E, BARMBTFEREFE, £E5EITRMNIEE WERTUEKTEN
7], —fE B EEL—/ i B RREEREEK TN AN, ARETIESARROEG TEKIAN ISR EEL=/N, ER2EATE
B =+, BMREESRXEE.2.

Remarks from Auditee:
None observed
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Producer : Henan xusheng hat co. LTD

-
DBID : 391443 and Audit Id : 153877 Audit Date : 12/06/2019 a mfo rl @ BSCI

Audit Type : Full Audit rade with purpose

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 153877] Audit Date: 12/06/2019 PA Score: A Deadline date:31/12/2019

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:
The auditee had established health and safety management procedure, and conduct risk assessment of health and safety. The auditee provided
free and clean drinking water for all workers. There were at least 2 exits from each work area and these were clearly marked. Firefighting
equipment was adequate and checks were up-to-date.Fire drills were organized twice a year. There were adequate first aid kits in each
production area and all of them were well stocked.There were 2 qualified first-aiders in the auditee, whose certificates were provided for review.
Based on satisfactory evidence, the main auditee partially respected this principle because :
WHEBRARILTRRRLMEERR, FESETRREEMIG I, MERARM T PARMERMIAKS AT, 8 TEREEDLF2HA,
BEZREWHOGE. EFERRWHARTH, HHEIEFEHIRR, ETRSEESNE " REA R WHIMLABEEER RIS &, #H
BABRARAMBM G, BRETHIEB# & & EFHNHEMIER, MR A2EETBSClI HAERN, REZ:

7.2-  Insufficient employment injury insurance participated. Through document review, auditor found that 74 out of 151 employees (49%) had
participated in injury insurance. Remark: No commercial insurance was provided to employee. It did not comply with requirement of Social
Insurance Law of the People’s Republic of China. Article 33 Employees shall participate in the employment injury insurance, and the employment
injury insurance premiums shall be paid by their employers rather than the employees. It did not respect Performance area 7.2.
IHRESERR R B, HRA KB HEZF 1518 R TRAT4Z A TSN T THRK (49%) . &3F W H AR FREEVRRS R T,
BRFE(FEARENELSREEVE=+=&, HINBSMIGRE, BAAREUNTOREZ, NITHNTHRS, MREET S5
X1i57.2

7.17 - 1. No certificate for special appliance operator. During auditee tour, auditor found that there was one elevator in the auditee. However the auditee
could not provide the operator certificate of elevator for review. It did not comply with Regulations on Safety Supervision of Special Appliance
article 38, the operator of special appliances (mentioned in Article 2, such as boiler, compressing equipment, lift, lifting appliance, Operators and
managers of special vehicles in the factory (onsite) shall undergo relevant examination and qualifications to obtain special appliances certificate
from the Special Appliance Quality Safety Monitoring department before operating those appliances. It did not respect the Performance area
7.17. 2. No registration for special appliances. During auditee tour, auditor found that there was one elevator. However, the auditee could not
provide the registered certificate for review. It did not comply with Regulations on Safety Supervision of Special Appliance article 25, the
operating unit with special appliance shall apply the registration for the special appliance from the Special Appliance Quality Safety Monitoring
Department of the municipality city or above, before they are used or after they have been used for 30 days. The approved registration
certificate/letter for special appliance should be affixed at the relevant special appliance. It did not respect the Performance area 7.17. 3. No
regular inspection for special appliances. During auditee tour, auditor found that there was one elevator. However, the auditee could not provide
the regular inspection report for review. It did not comply with Regulations on Safety Supervision of Special Appliance article 28, the operating
unit with special appliances shall, pursuant to the regular inspection requirements of safety and technical manual, to apply for regularly inspection
at the Special Appliance Inspection and Testing Institutions one month before the expiry date of the safety inspection approval. After the
application, the Special Appliance Inspection and Testing Institution shall, pursuant to the requirements of the safety and technical manual, carry
out the safety performance inspection and energy efficiency test timely. The special appliance shall not be used prior to pass the regularly
inspection. It did not respect the Performance area 7.17.

1. BB AR N SURERSAEAVAE 5, ZEM AN, 85 4% R I B 4% 75 1 3BT BEAL o 1B 4R B 4% 05 TSR IR ML AR AE A G2 A VAIE 5 8k o
b MRS (UL ARLNTERNEISE, E=1/\F i, [KNhEMHR. D, EENM. BERE. KB RE. ¥ (7)) NE R4 HrE
WAAREEREERAN N (UTHFRERILEAELAR), MYIRBERAXNELFRUARLNEEER1E%EE, RSERS— KA
BN A GUIE, ARTMBHNE S EEE T/, MAREEHERXET.17. 2. FFILAREIL, UK AN, o 8% 01 R A 6 1 S FHi%
H, BREHZATERBXE R AL, MRFEEHRESERENRENNE25E, Fiik & ERAEFANSIRAERE0BRN, HFiPi&E
FARAL N B A EEHR RO SRS BE SRR &L, B0 EN S E THMET 2 S REEE, mREESHEET7.17. 3.
B & R ERRL, EIIHRER, FiZ0RIE A ERESA RN, BRI F A TERBXEREHREERME, MRAFEHPTRER
LIRREHINE285, R & EANAN HIZRBREFAMEMERMIER, FRLMISEELHARHRA A BRI R
EHR LR AR RN ERE, MIREREEAMEHER RN EITR MR RAEERINR, RAEHREHBFLRTEH
BRI %, RSUASER. MREESIRET.17.

7.23 - NA. The auditee did not provide transportation to employees
TER, HHERARBRERBIEART

7.24 - The auditee did not conduct evaluation on occupational hazard factors. During auditee tour, auditor found that hazardous factor of noise in
embroider workshop. However, the auditee did not conduct evaluation of occupational hazardous factor. It is not comply with the Provisions on
the Supervision and Administration of Workplace Occupational Health Article 20, An employing entity with occupational hazards shall entrust an
occupational health technical service agency with corresponding qualification to conduct evaluation on occupational hazard factors at least once
every year. An employing entity with severe occupational hazards shall, in addition to the above requirement, entrusts an occupational health
technical service agency with corresponding qualification to conduct assessment on occupational hazard status at least once every three years.
The results of the evaluation and assessment shall be kept in archive, reported to local administration department of work safety, and announced
to the workers. It did not respect Performance area 7.24.
WA RFRERIATINAEERBRN ERHKARN, FRRAKNESELENEFERVEERRES. B, ®REAEFETEEINES
HEREW, MARFE(TESFRIL LERBEENE)E=-+5 FREVREZTMNAANRL, MAFRREFAN RN DERARRS A, &
FEE DT RINFEFRFRN PALRAEE ™ EANEAL, REFRIFNESS, NS FREEFAN RO DERARRS N, E8=FF
DRAT— RN REEIAR Y A VPSS RN B AR AN DAERE, FRReE~ B TR IRERIT2E A, mREZHXE
7.24.

Remarks from Auditee:
None observed
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Producer : Henan xusheng hat co. LTD .
amfori () ssci

DBID : 391443 and Audit Id : 153877 Audit Date : 12/06/2019

Audit Type : Full Audit Trade with purpose

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 153877] Audit Date: 12/06/2019 PA Score: A Deadline date;|

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:

None observed
RRIUTFE I

Remarks from Auditee:

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 153877] Audit Date: 12/06/2019 PA Score: A Deadline date:

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:
None observed
REIUTFE I

Remarks from Auditee:

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 153877] Audit Date: 12/06/2019 PA Score: A Deadline date:

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:

None observed
RRIUTFE I

Remarks from Auditee:

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 153877] Audit Date: 12/06/2019 PA Score: A Deadline date:

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:

None observed
REIUFFE I

Remarks from Auditee:

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 153877] Audit Date: 12/06/2019 PA Score: B Deadline date:31/12/2019|

None observed

AREAS OF IMPROVEMENT:
The auditee had established a process to ensure environmental permits, licenses, approvals and registrations were obtained and updated. The
auditee has obtained Environmental Impact Assessment egistration form.The auditee had indentified local environmental law. Based on
satisfactory evidence, the main auditee partially respected this principle because:
WAL T — MU BBREBGGEEEXMVFE, IEH, #t3, Bl WERARG TIHRZWIPE SRR WhHRF R T LI 5EER
E B F R NHEMIESE, HF %A EETamfori BSCl AR, RER:

12.1 - The auditee did not establish a grievance mechanism in place to address the environmental concerns of surrounding communities. It did not

respect Performance area 12.1.
WH R R A B A X F 4RI ) A B LG, mREESREE12.1,

Remarks from Auditee:
None observed
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Producer : Henan xusheng hat co. LTD f .
DBID : 391443 and Audit Id : 153877 Audit Date : 12/06/2019 a m o rl BSCI
Audit Type : Full Audit

Trade with purpose

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 153877] Audit Date: 12/06/2019 PA Score: B Deadline date:31/12/2019

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:
The auditee had established business anti-corruption and anti-bribery policy. Per interview with management, no corruption, extortion or bribery
case was found in the past. Based on satisfactory evidence, the main auditee partially respected this principle because :
W AZA R T B R IR RIS BUR . B BB A RUIR, A RALRREREL RS, BIRIGIEEMH. BT S AHEERIIEE, KiFZAEH
SEEBSCI MASEREN, REZ:

13.4 - The auditee did not establish procedure to collects, uses and otherwise processes personal information with reasonable care and in accordance
with privacy and information security laws and regulatory requirements. It did not respect the Performance Area 13.4.

WA R EEIER LURREIE S REXMNIEMHER KK, EAMILTT SEIEEMLE, MRETSMXEH13.4.

Remarks from Auditee:

None observed
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-
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Audit Type : Full Audit Trade with purpose

Producer Photos

[Photo of the inside of the main production hall
jhandwork workshop.JPG

IPhoto of fire safety eqipmen(
Fire extinguishers.JPG

:xternal photo(s) of the production unit(s)
jauditee address.JPG

i
IPhoto of fire safety equipment
IFire hydrant testing.JPG

xternal photo(s) of the production unit(s)
auditee gate.JPG

Photo of the inside of the main production hall
inspection workshop.JPG

xternal photo(s) of the production unit(s) [Photo of fire safety equipment Photo of the inside of the main production hall
auditee name.JPG Fire hydrant.JPG Imoulding workshop.JPG

xternal photo(s) of the production unit(s) Photo of fire safety equipment Photo of the inside of the main production hall
lproduction building.JPG INo smoking sign.JPG raw materials warehouse.JPG
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Producer : Henan xusheng hat co. LTD
DBID : 391443 and Audit Id : 153877 Audit Date : 12/06/2019
Audit Type : Full Audit

Photo of fire safety equipment
{Switch box with warning sign.JPG

Photo of fire safety equipment
[Emergency assemble point.JPG

Photo of the canteen (if applicable)
icanteen.JPG

Photo of fire safety equipment
[Evacuation plan.JPi

IPhoto of the canteen (if applicable)
kitchen.JPG

Photo of fire safety equipment
[Evacuation sign.JPG

IPhoto of the code of conduct on display
ICoC on display.JPG

'hoto of fire safety equipment
Exit sign and emergency light.JPG

IPhoto of the inside of the main production hall
lcutting workshop.jpg
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sewing workshop.JPG
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[Photo of the inside of the main production hall
uggestion box.JPG

IPhoto of the inside of the main production hall
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arning sign.JPG
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hoto of fire safety equipment Photo of the inside of the mai [Photo of the sanitary facilities
ire alarm with testing.JPG [Electronic attendance machines.JPG Personal lockers.JPG

Photo of fire safety equipment
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[Embroidery workshop.JPG
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